My Building Blocks to Youth Apprenticeship/internship

Onboarding

Once your school
approves your
eligibility, we will
email you the formal
Program
Application.

Multiple virtual
sessions will be
shared with
students upon
enrollment into the
program

Manufacturing: Student Profile

CNC

e Enjoys working on machines and with computers

Machining

e Enjoys building/creating with a personal
sense of craftsmanship

General Manufacturing
e Enjoys working independently but with others
around for socializing

e Prefers independent work

e Enjoys building/creating with a personal sense
of craftsmanship

o Likes to work with machines and tools

Industrial Maintenance
e | ikes variety and movement in daily tasks

o Enjoys problem solving Electro-Mechanical

e Appreciates work that challenges the mind
e Comfortable working in a dirty environment

e Enjoys group work

Immersive Work Based Learning

Registered
Apprenticeship
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Career Technical or 4- yr
Career Pathwa:
Exploration Training y College Program

Direct training on a career
area of interest

Explore careers
Develop basic skills

Direct Hire
—

Align to post-
secondary opportunity

Post Graduation

Information Technology: Student Profile

Software/App/Game Design

e Enjoys group projects and collaboration Database Management

e |s highly organized and enjoys creating
organization systems

e |s creative

e Able to troubleshoot technical issues . i
e Enjoys independent work

o Skilled at identifying important details

Network & Security
e Prefers independent work, but can still work
well with others

Data Science
e Enjoys math classes like statistics

e Highly detail oriented

e Adversarial thinking skills
e Likes to create visuals to explain meaning

e Able to troubleshoot technical issues
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Vision o gRS

< DuPage Regional Office of Education wishes to develop a comprehensive
work-based learning program through youth apprenticeships/internships

across multiple pathways to:

> Provide schools/students with access to high quality WBL programming.

> Provide Career Pathways from high school, to post-secondary, to employment
that are accessible to all students and support community needs.

> Align youth talent to meet workforce/community skill/career and opportunity
gaps.

> Be a model for the state to expand WBL programs through regional model
leveraging WBL intermediary.



Impact & Outcome Metrics: e QOS.

Career Pathways

> \WBL opportunities delivered in 6 Career Pathways with aligned off-ramps to post
secondary programs to support 1500+ students annually.

Schools Engagement

> Realize 100% participation by schools in Dupage County in at least 1 pathway.

Access & Equity

> |ncrease student participation and success for underrepresented students as
reflection of communities served.

Student Success

> Matriculation to Postsecondary programming and Careers in pathways.

Employer Success

> Placement of students to fill needs.

Community Success

> Develop model for state of lllinois on scaling WBL.



ow HOW HOW HOW HOW HOW HOW HOW H

Expand

Pathway 2 (IT & Engineering)

Design/Build

Pathway 1 (Manufacturing):

Pilot

‘Her Pathway Roadmap "% QQ,,S..,

Spring
2023

Pathway 1 (Manufacturing):
Execute

Pathway 2 (IT & Engineering)
Expand

Pathway 3 (IHealthcare)
Pathway 4 (Supply Chain Logistics)
Design Build

education
partners

Pathway 1 (Manufacturing):
Execute

Pathway 2 (IT & Engineering)
Execute

Pathway 3 (IHealthcare)
Pathway 4 (Supply Chain Logistics)
Pilot

Pathway 5(Business)
Pathway 6

Design Build



lllinois PaCE Postsecondary and Career Expectations

Each student should have an individualized learning plan to help make decisions about career and
post-secondary (PS) education or training, to plan a course of study, and to make financial aid

assessments with family members.

e maron

A student should be supperted to:
O camplete a career cluster sundey
© attend a carser exploration day
® compleie 3 uri on education
planning
@ be exposed to a financiad Gteracy
unit in & course ar warkshop
A student should know:

© the concep? of caresr clusters of
inferest

@ relatonship between cormrmunity
service/extracuricular activities
and pastsecondary (PS)/career
goals

ZISAC
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beats
State Board
af Educstion

A student should be supported to:

© revisit carser cluster interest
survey and take a carser interest
Survey

© camplete an ofentation to caneer
clusters

@ =hend & PS opticns workshop

@ rset with a counselar to discuss
coursewark and PS/career plans
using the ISBE College snd Carser
Readiness Indicators

® begn determining abgibdity for
advanced placement (AP) courses

® outline a plan for community
sevice and sxtracurriculs
activities related ta PS plans

® camplete & inancial aid
assessrnent with a farmily member

A student should know:

© one ar tea career chusters far
further exploration and
development

@ the relationship between HS
cousework, attendance, and
grades to PS plans

® importancs of cammunily service
and extracurticular activiies to PS
and career plans

® gensral cost ranges of various PS
options

By the =-nd of 10th grade

AMMMWM

© visil 1 least ans workplace
aligned with career interests

@ complete an orientation course fo
a pariicular career clusber ar
cluster grouping

@ select a cateer patlway (CP)
within a career cluster of intesest

& begin determining eligibility for AP
courses

& identilly 2-3 adulls to support the
student through the PS and career
selpction process

@ review coursework, and PS/caresr
plans in refation to the ISBE
College and Career Readinezs
Indicators (every year)

@ attend a PS affordability workshop
with a family member
A student should know:

O educational requirements, cost,
expected entry level, and midooat
salary for cocupations in sedected
CcP

@ different types of PS credentials
and instibuSans

@ general tening of PS entrance
axams and apgplications

@ benef of sarly college credit
apporiunities ta PS access and
cormgletian
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Etv the an d of 11th grade

A student should be mpurud to:

O revigit the career survey

D padicipate in & mack job intervies

@ creste a resurme and personal
statement

© identily an internship opporturity
related {o the CP

® determine readiness for
caliage-level coursework in
math/ELA and enraliment in &itfer
“rateh up” or "speed up” course

© complete of enrold in at least one
early college cradit oppariunity

@ attend a college Fair

® visit at bsast 3 PS institutions

® take at least ane coflage entrance
easm
A student should know:

© application desdlines, test truing,
caost, 2nd preparation for
indusiry-based cenification far CP

O career atiriutes related to career
inferests

@ enfrance requirements, includng
application deadlines, for
expected PS programs of study

® 3-5 match schodls, one safety, one
reach sehaol far PS program of
stucly

@ nagstive impact of remediation an
PS5 goals

® financial ad deadines for chosen
PS optians

nﬁzm ofﬂiﬁwdea mdnm
should have:

® compisted 3 or more sdmissions
appheations ta PS hstitutions

® met with a schoed counsslor 1o
enisure all stepsin the PS
admizsions process are
campbeted on time

@ attersded a FAFSA complstion
workshap

® campleted the FAFSA

By the end of 12th grade a
student should be supported to:

@ address any rernadial needs in
math/ELA

© obiain an intemship eppariunity
related to the P

0 if applicable, receive
industry-based certification(s)
related to the &P

O complete one or more
earm-based challenges or
projects related to the CP

® aftend a financial aid award letber
workshap

A student should know:

O how CF courses and experienoss
articulate o déegree prograrms at
PS options

® estimated cost of each PS optian

# atfordability of PS opticas in
relstion to empecied entry-level
caresr salary and anticipated dabt

# terms and canditions of any
scholarship or loan

SAC FFITH6 05718 (0N XX 057 18) Primed by authoeity of the State of linds




*per Illinois Career Pathw: ictionar

What is Work-Based Learning (WBL)?

Every Perkins V A work-based experience is a supervised work experience relating to
SStUde'(‘;s eFed:arr‘asl individual’s career area of interest that...
uccee 1. Occurs in a workplace or under other authentic working

Act Post- Reauthorization conditions;
Secondary 2. Is co-developed by an education provider and at least one
Workforce employer in the relevant field;

% 3. Provides compensation or educational credit to the

Readiness participant;

4, Reinforces foundational professional skills including, Illinois
Essential Employability Skills framework; and

5. Includes a professional skills assessment that assesses skill
development and is utilized as a participant feedback tool;

6. Takes place for a minimum of 60 total hours.

ing
ork-Based Learn
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Increasing Intensity of Employer Engager
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wd youth apprentlce pco laborative

CTE Department
e Recruitment &
Identification of students
e Related instruction

Administration

e Oversight of program
e Support alignment of
program to school

processes e WBL support
Counselors ROE & GPSEd
e Verification & Enrollment e Support all pieces of
of students to participate activities

e Provide guidance to
students & staff

in the program



Immersive WBL Programming

Career Exploration

Explore Careers
Develop basic skills

PHASE 1

Semester 1

©)

Career Pathway Training

Direct training on a Career area of
interest

Align to post secondary
opportunity

PHASE 2

Semester 2

\V4

Transition to...

POST GRADUATION

Apprenticeship
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Direct Hire
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University
Program

education
partners




Manufacturing Youth Apprenticeship

@‘) Technical
College Program | College Program

Registered
Apprenticeship

Pilot 2021 Direct Hire

7 Seniors
2 Juniors

8 Remaining in Industry

2021/2022 Program*

19 Seniors
5 Juniors
14 Remaining in Industry

Information Tﬂ(:lllll)l Jy Internshif

@ﬂ L-year <‘3) Technical
College Program | College Program

Pilot 2021*

3 SeniOI’S education
partners

3 Remaining in Industry powered g
by '
*outcomes are still being collected. These are estimated based on student and company conversations as of 4/20/22



Enrollment Goal 2022/2023

DASH BOARD 120 Students

Interest by High School

Downers Grove South High School 5 5
Fenton High School 2 6 3 1
Lake Park High School West 15 8 5 19 45
Naperville Central High Schoal 29 15 44
Naperville North High School 24 4 1 29
Waubonsie Valley High School 8 8
West Chicago High School 6 6
Wheaton North High School 3 3
Wheaton Warrenville Scuth High School 2 2
Willowbrook High school 6 1 3 10
York High School 1 1 6 3 11
Total 23 8 72 42 31 174

04/21/2022
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@ CAMCRAFT.
Precision Machined Componenes

“It has been a great learning “Evan is the type of worker we are looking “We didn’t know how to get

experience for us to provide for at Prince. Great soft skills and team started on getting young folks in
guidance and mentoring on skills we our business. It was really

were unaware what a 16-18 year old refreshing to get some help with

work abilities. New program for us but
worked great for us and the student.”

could actually do.” that”
--Kyle Winchester -—-Tomasz Glowacki —Greg Carrico & John Holian
(M&R Print) (Prince Industries) (Camcraft Inc.)
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Feedback was provided by

the following districts:
Hinsdale
Indian Prairie
District 88
West Chicago
Wheaton Warrenville
Naperville
Fenton
Glenbad

Lake Park
Elmhurst

urvey Participants powered gw
y

Counseling Staff

14.3%

CTE Directors/Ch...
42 9%

District Administr...

42.9%
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B Strategic district vision for
Work-based Learning

Areas of
Greatest
Concern

% Accessibility of opportunities

Career exploration programming

©2021 GPSEd Education Partners All Rights Reserved.
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